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Requirement Required Action Date Check when
Completed

The DistrictWide School Safety Team waspointed Appointed by the Board of 03-28-24
by the Board of Educatiof Education on
The District Chief Emergency Officef is: District Chief Emergency Officer 03-28-24
Dr. David Mauricio Superintendent of Schools, 914 | Appointed on:
737-3300 X1531 dmauricio@peekskillschools.org
The DistrictWide School Safety Team conducted Annual Review and Updates 05-28-24
annual review and updateso the DistrictWide School | completed on:
Safety Plan?
The DistrictWide School Safety Plan wamde Public Comment Perio&tart Date 05-29-24
available for public commenat least thirty days prior | Public Comment Perio&nd Date:
to its adoptionby the Board of Educatich
It is recommended that BRAFVersion of the plan be
posted on the district website for the 3@ay comment
period (watermark is suggested)
At least onepublic hearingthat provided for the Date of Public Hearing/Adoption [DATE]
participation of school personnel, parents, students, | (by September 1st)
and any other interested parties, was held prior to
adoption of the plar?.
Districtwide plan must besubmitted to the District plan submitted in the [DATE]

commissionemwithin 30 days after its adoption, ant
later than October 1st

NYSED business portal
(no later than October 13t

1 Districtwide school safety team means a distiatle team appointed by the board of education, the chancellor in the case of New York

City, or other governing board.
2MppOMT OO0 OMUGEAED

safety team on at least an annual basis, and updated as needed.

4 155.17(c)(3) Each board of education, chancellor or other governing body shall make eachadégrgafety plan available for public

comment at least 30 days prior to its adoptio

5 155.17(c)(3) Such distriatide plans may be adopted by the school board only after at least one public hearing that provides for the

(KS RSaraayldAazy
3 155.17(a) Each distristide school safety plan and buildifeyel emergency response plan shall be reviewed by the appreps@tool

2F GKS

participation of school personnel, parents, students and any other interested parties.
6 CR155.17(3)(i) Each district shall submit its distvide safety plan and all amendments to such plan to the commissioner, in a manner

prescribed by the commissioner, within 30 days after its adoption. Commencing with the2ZBZ®school year, suchstict-wide plans

must be submitted no later than October 1, 2019, and each subsequent October 1st thereafter.
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The date theBoard Adopted DistricWide School Date Posted [DATE]
Safety Plan was posted on District Websit&vithin 30 | (no later than October 13t
days from adoption and no later than October 1st.
[ADD URL] bDistrict-wide School
Safety Plan on District Website

\URL was verified/checked to be
sure the link is working

Commented [1]: UPDATE REQUIRED: Add URL
when available

Commented [2]: URL was verified/checked to be sure
the link is working

|

Datetraining wasprovided to staff orBuildinglevel Date of Training: [DATE]
Emergency Response Plans, school violence
preventionandmental health bySeptember 15th®

7 Districtwide School Safety Plan SaEsessment and Planning Tool, Within 30 days from adoption, and no later than October 1, each
district must post their DistricWide Safety Plan on their district website. The URL must be submitted to the Education Department to
comply with the requirement that the plan be submitted to the Commissioner within 30 days from adoption.

8 155.17(c)(1)(xiii) paties and procedures for annual mttitizard school safety training for staff and students, provided that the district
must certify to the commissioner that all staff have undergone annual training by September 15, 2016 and each subseaumebeSepth
thereafter on the buildindevel emergency response plan which must include components on violence prevention and mental health,
provided further that new employees hired after the start of the school year shall receive such training within 30 deysraspart of the
RAEGNAOGQE SEA&GAY3 ySs KANB (NIAYAy3d LINBINIYZ 6KAOKSOSNI A&
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Emergencies in schools are defined as undesirable events that occur and have the potential to cause
injury or iliness to members of our school community or disrupt the orderly educationeéps. They

range from acts of bullying or harassment to catastrophic natural or-made events. Emergency
management is the discipline of dealing with and avoiding risks. It is a discipline that involves preparing
for an emergency situation or disasteefore it occurs as well as supporting and rebuilding from the
emergency after natural or humamade disasters have occurred.

Emergency management in our schools is the continuous process by which our staff, students,
administrators, parents, school grps, emergency responders and our community manages hazards in
an effort to avoid or mitigate the impact of disasters resulting from hazards. Preventive measures and
good planning will reduce the likelihood that emergencies will occur and allow us tossdith@se that
do in an expeditious and effective manner.

Districts are required to develop distriatide school safety and emergency management plans
designed to prevent and effectively manage such events to minimize the effects of serious incidents and
emergencies. These plans also facilitate the coordinatfahe District with local and county plans and
resources when incidents and emergencies occur.

The districtwide plan is responsive to the needs of all schools in the District and is consistent with the
more detailed buildingevel emergency plans. Dists are vulnerable to a wide variety of acts of
violence; and natural and manmade disasters. To address these threats, the State of New York has
enacted the Safe Schools Against Violence in Education (S.A.V.E.) law. Project S.AV.E. is a
comprehensiveplanning effort that addresses prevention, response, and recovery with respect to a
variety of emergencies in schools.

The Peekskill City School District supports the S.A.V.E. legislation. As such, the Superintendent of
Schools, Board of Education, ariek tentire District staff encourages and advocatesgomg district
wide cooperation in support of Project S.A.V.E.
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SUPERINTENDE®DIRECTIVE

The Superintendent of Schools, Dr. David Mauricio $8#e Requinmentsd) ¥ gAf f aSNIWIS a4 (GKS 5AaiGNROGQa

Chief Emergency Officer (CE®@hose duties shall include, but not be limited to:

1. Coordination of the communication between school staff, law enforcement, and other
first responders?

2. Leading the efforts of the distriatide school safety team in the completion and yearly
update of the districiwide school safety plan and the coordination of the distvidde
plan with the buildingevel emergency response plaHs;

3. Ensuring staff understanding of the distgatide schookafety plant?

4. Ensuring the completion and yearly update of buildiexgel emergency response plans
for each school buildifg The CEO will require each building principal to maintain a
Buildinglevel Emergency Response Plan in compliance with CommissioBducation
Regulation 155.17(2). Each plan should be updated annually with the assistance of the
Building Emergency Response Team (BERT). The plan shall provide for lockdown,
lockout, sheltering, evacuation, early dismissal, fire and other emergencyiptaand
notification (when necessary) to students and staff, annual drills and exercises, and
coordination with local and county emergency preparedness administrators. These plans
shall be submitted to the District's Safety Team for annual approval amdpiaration
into the overall Districtvide Safety and Emergency Management Plan.

5. Assisting in the selection of security related technology and development of procedures
for the use of such technolody;

6. Coordination of appropriate safety, security, and egesicy training for district and
school staff, including required training in the distweide school safety plan and
buildinglevel emergency response plén;

7. Ensuring the conduct of required evacuation and lockdown drills in all district buildings
as requred by Education Law section 86&nd

8. Ensuring the completion and yearly update of buildiegel emergency response plans
by the dates designated by the commissioker.

9. Ensures protocols for responding to a declared state disaster emergency involving a
communicable disease are substantially consistent with the provisions of SectoR7
the Labor Law.

‘MppOMTOMOOGO0G6EAED GKS RSaAIylIdAz2y 2F (GKS adzISNRAy(Sywhydutes 2 NJ 4 dZLISNA Yy i Sy RSy G Qa
shall include, but not be liited to:
10 155.17(c)(1)(xix)(a) coordination of the communication between school staff, law enforcement, and other first responders;

u 155.17(c)(1)(xix)(b) lead the efforts of the distndtle school safety team in the completion and yearly update ofiieict-wide school
safety plan and the coordination of the distristde plan with the buildindevel emergency response plans

12 155.17(c)(1)(xix)(c) ensure staff understanding of the distsicte school safety plan
13 155.17(c)(1)(xix)(d) ensure the cphetion and yearly update of buildigvel emergency response plans for each school building
14 155.17(c)(1)(xix)(e) assist in the selection of security related technology and development of procedures for the usedirssiogy

15155.17(0)(1)(xi><)(f) coordinate appropriate safety, security, and emergency training for district and school staff, ireduitied training
in the districtwide school safety plan and buildigyel emergency response [plan] plan(s);
16 155.17(c)(1)(xix)(®nsure the conduct of required evacuation and laldkvn drills in all district buildings as required by Education Law
section 807
7 155.17(c)(1)(xix)(h) ensure the completion and yearly update of buildirej emergency response plans by the dates desighlay the
commissioner
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TheDistrict A RS {F FSG& FyR 9YSNHSyO& alyl3aSySyda ttly
Regulation 155.17(b)(13) and NYS Education Law-&801At the direction of the Board of Education

and under the direction of the Superintendent, a Distigtle Safety Team will be utilized for emergency
management within the Distriet The Safety Team shall include, but is not limited to, representatives of
the school board, teacher, administrator, and parent organizations, school safety personnel and other
school personnel including bus drivers and monitors.

At the discretion of the board of education, a student may be allowed to participate on the safety team.
If the Board appoints or selects a student to participate on the safety team, in accordance guthtioa
155.17(b)(14), no portion of a confidential buildilgyel emergency response plan shall be shared with
such student nor shall such student be present where details of a confidential bdidieigemergency
response plan or confidential portiond a districtwide emergency response strategy are discussed.

The duties of the team shall include the development, review, and update of the DigitietSafety
and Emergency Management Plan in compliance with Commissioner of Education Regulation 155.17.
The District Safety Team should meet regularly throughout the year to conduct the following business:

1. Assess and review the Distrgtde Safety and Emergency Management Plan annually.

2. Make any necessary recommendations regarding emergency operatiamsiqg, procedures,
and/or protocols.

3. Conduct training sessions as necessary.

4. Meet with, oversee, and help guide the Buildiegel Emergency Response Planning Teams at
each school as necessary.

5. a8S0 a ySSRSR ¢AlGK (KS 5 orsuithibtOréved pr@ocdshaS y O &
procedures as well as receive training and instruction.

6. Meet with local government and emergency service organization officials to develop procedures
for obtaining guidance and for emergency situations that exceed theréigp and/or resources
of the District. These procedures may then be incorporated into the District's Emergency
Management Plan.

7. Conduct all other business as deemed necessary.

182801-a Each distrietvide school safety team shall be appointed by the board of education, or the chancellor in the case of the city school
district of the city of New York, and shall include but not be limited to representativit® school board, teacher, administrator, and parent
organizations, school safety personnel, and other school personnel including bus drivers and monitors.

19 155.17(b)(14) Distrietvide school safety team means a distidtle team appointed by the Bod of Education, the chancellor in the
case of  New York City, or other governing board. The digidetteam shall include, but not be limited to, representatives of the school
board, teacher, administrator, parent organizations, school safety peepand other school personnel including bus drivers and monitors.
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Transportation

aSYoSNB fAaGSR KSNB YI &y lofS SNBSMNEASYRO &F NRdYY diKNE éa | IRFRATIS 2
ALTERNAT
REQUIRED
NAME TITLE OFFICE PHONE E NUMBER
UISE S (optional)
School Board 914-737-3300
Branwen MacDonald Board Member x1532
Teacher Tim Murphy P.E. Teacher 914-737-4591
Administrator 914-737-3300
Dr. David Mauricio Superintendent of School|x1529
Asst. Superintendent for |{914-737-3300
Dr. Rebecca AvildRodriguez|Elementary Education  [x1542
Asst. Superintendent for |{914-737-3300
Eudes Budhai Secondary Education x1541
Asst. Superintendent for {914-737-3300
Cynthia Hawthorne Business x1543
Asst. Superintendent for {914-737-3300
Jamal Lewis Administrative Services |x1549
Parent 914-737-3300
Organization |a | NA & h Q[ S| NParent Rep. x1532
School Safety 914-737-4542
Personnel David Santiago Director of Security x2105
Bus Driver Jennifer Sampson Rep. Assistant Supervisor of | 914737-7536
Transportation
Bus Monitor | Jennifer Sampson Rep. Assistant Supervisor of | 914.737.7536

20 155.17(b)(14) Distrievide school safety team means a distdtie team appointed by the board of education, the chancellor in the
case of New York City, oth&r governing board. The distriatide team shall include, but not be limited to, representatives of the school
board, teacher, administrator, parent organizations, school safety personnel, and other school personnel including Istendrivemitors.
Atthe discretion of the board of education, or the chancellor in the case of the City of New York, a student may be ali@tgitate on
the safety team, provided however, that no portion of a confidential buildévgl emergency response plan shalldhared with such
student nor shall such student be present where details of a confidential builelegjemergency response plan or confidential portions of a
districtwide emergency response strategy are discussed.
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*Student
(optional)

Other School

Personnel
(below)
914-737-3300
Carmine Crisci Director of Facility x3801
914-737-3300
Janice E. Reid Director of Technology |x1553
914-737-0201
Andrew Weisman Director of Food Servicesx3725
914-737-3300
Ellen Gerace Director of Special Servic|x1523
Director of Innovative 914-739-3300
Dr. Ahunna Akoma Initiatives X1588

Dr. Margie Daniels

Admin of Equity and
Diversity

914 7373300
X1560

Director of Physical

Education, Health & 914-737-3300
Austin Goldberg Athletics x1501
SRO Mary Greenan Peekskill Police 914-737-8000
SRO Matthew Lalindez Peekskill Police 914-737-8000
Director of Multilingual
Programs and World 914-737-3300
Madeline Diamond Languages x1562
Dr. Kern Mojica Director of STEM 914-737-0201
Secretary to Chief Schoo|914-737-3300
Nicholas Recuppio Officer x1532
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914-737-
Laura Belfiore Communication Director [3300X1527

1. The Districtwide School Safety and Emergency Management Plan will be directly linked to individual
Buildinglevel Emergency Response Plans for each school. Protocols developed in thevibistrict
School Safety and Emergency Management Plan will gualddtelopment and implementation of
Buildinglevel Emergency Response Plans.

2. All District building plans have been standardized to the extent possible so that leadership decisions
are consistent and leaders may be interchangeable as necessary. Thegteaidiexpectations set at
the district level are applicable to all building team members.

3. Inthe event of an emergency or violent incident, the initial response at an individual school will be by
the Building Emergency Response Team.

4. Once the Superintadent and/or their designee are notified, the District Emergency Response Team
may be mobilized to respond, and when appropriate, local emergency officials will be notified. All will
follow the emergency management protocols and practices outlined in Nlagional Incident
Management System (NIMS) and will practice Incident Command System (ICS) techniques to better
manage these events.

1. The Districtwide Safety and Emergency Management Plan shall be monitored and maintaitiel by
District Safety Team. The District Safety Team shall review the plan annually before making it
available for a 3@ay comment period, a public hearing, and, finally, adoption by the Board of
Education before September 1st of each y&ar.

2L 155.17(a)Every board of education of a school district, every board of cooperative educational services and county vocationaheducatio
and extension board and the chancellor of the City School District of the City of New York shall adopt by July 1, 200ty @datesby July
1st for the 20022003 through the 2012016 school years and by September 1st for the 28057 school year and each subsequent
September 1st thereafter.

Districtwide Safety & Emergency Management Plai0



2. OnJune 23,20H3 D2@SNY2NJ | 20KdzA aA3ySR !'feaalQa [F6X [/ KFELWGSNI HHT 27F
227) which became effective immediately. Chapter 227 amends Education Law-8 &80&quire
that districtwide school safety teams of public schools, boards of cooperativeational services,
and county vocational education extension boards consider the usefulness of silent panic alarm
systems when reviewing and amending distrigtle safety plans. The District has installed these
panic systems at each school buildfg.

3. Buildinglevel Emergency Response Plans shall be confidential and not subject to disclosure under
Article 6 of the Public Officers Law or any other provision of law in accordance with Education Law
Section 2804.

4. Full copies of the Distristide Safety and Emergency Management Plan and any amendments will
be submitted to the New York State Education Department on or before September 1st of each year
or within 30 days of adoption.

5. The Board of Education must forffyaadopt the Districs A RS t f 'y LJdzNBdzZl yd G2 /2YYA&aaiz2ySNRa
Regulation, Section 155.17(c)e8)This plan will be made available for public comment at least 30
days prior to its adoption.

6. Buildinglevel Emergency Response Plans will be supplied thi¢hreYork State Police, County Police
and all local police departments covering the District, by OctolSesfleach year or within 30 days
of adoption?*

22 2081-a(2)(f) Districiwide school safety teams shall consider, as part of its revigthe comprehensive distristide safety plan, the
installation of a panic alarm system. For purposes of this paragraph, "panic alarm system" shall mean a silent securgigsgte
generated by the manual activation of a device intended to sigfie-threatening or emergency situation requiring a response from local
law enforcement or, in the case of a school building located in a municipality in which there is no municipal police depairtmeation
designated by the superintendent of stateljpe and may include one or more of the following: wired panic button or buttons, wireless panic
button or buttons or a mobile or computer application; The New York State Register, December 2022,
https://dos.ny.gov/system/files/documents/2022/12/122822.p(fiage 12)

23 155.17(c)(3) Each board of education, chancellor or other governing body shall make eachndigrgzfety plan available for public
comment at least 30 daysipr to its adoption. Such distristide plans may be adopted by the school board only after at least one public
hearing that provides for the participation of school personnel, parents, students and any other interested parties. tBeicbhdi file a
copy of its districwide safety plan with the commissioner and all amendments to such plan shall be filed with the commissioner no later
than 30 days after their adoption.

2415517 (c)(3)(ii) Each board of education, chancellor or other governing boffjcer shall ensure that each buildifeyel emergency
response plan and any amendments thereto, is submitted to the appropriate local law enforcement agency and the Statétfol8® w
days of its adoption, but no later than October 15th for the 22087, 20172018, 2018019 and 2012020 school years and for the 2020
2021 school year and thereafter, such buildiagel emergency response plans must be submitted no later than October 1, 2020, and each
subsequent October 1st thereafter. Buildifgyelemergency response plans shall be confidential and shall not be subject to disclosure under
article six of the Public Officers Law or any other provision of law

Districtwide Safety & Emergency Management Plail

[N
A


https://dos.ny.gov/system/files/documents/2022/12/122822.pdf

The Dstrict utilizes a variety of intervention strategies to reduce risk and prevent critical incidents.

1. The District utilizes trained multidisciplinary Threat Assessment Tateash building to
evaluate threats and implement the appropriate mitigation seégies. The District
provides support and record keeping for the activities of each team.

2. The District has established [auildinglevel or districtlevel] multidisciplinary threat
Assessment Team which assesses whether certain exhibited behaviorsomsanted
intervention or other support. The threat Assessment Team convenes annually to conduct
staff training sessions on the safety and emergency procedures of suclf¢eam

3. ¢KS 5AaGNROGQa ¢KNBIFG ' aasSaavySyid sy NBETSNA
to assess whether certain exhibited behaviors or actions need intervention or other
support. The agencies are available to the district whenever a threat is identified and
requires evaluation.

4. The District Safety Team engages in table top exercises to discuss their roles during an
emergency and their responses to a sample emergency situdtion.

5. Any utilized school safety officers and other security personnel are trained annually with
the assistnce of one or more of the following collaborative relationships:

Emergency Responders

Regional BOCES

District Consultants

TCIS Therapeutic Crisis Intervention Strategies

6. Training for school staff working in an incident control capacity may include:
a. Individual and group descalation techniques
b. Nonviolent conflict resolution skills and
C. Peer mediation

25 155.17(c)(1)(iii) appropriate prevention and intervention strategies, such as:(a) collizlecatangements with State and local law
enforcement officials, designed to ensure that school safety officers and other security personnel are adequately tcdimiag ibeing
trained to deescalate potentially violent situations, and are effectiatyl fairly recruited;(b) nonviolent conflict resolution training
programs;(c) peer mediation programs and youth courts; and(d) extended day and other school safety programs

26155.7(4)(1)(iii)(b) the establishmeat participation of school or district staff in a multidisciplinary behavioral nent team to
whether certain exhibited behaviors or actions need intervention or other support, including a school or district levétatlagsessment
team or,if available, a county or regional threat assessment team. Where utilized, the digitlietschool safety plan shall provide a
description of the school, district, or county team and its purpose. Annual staff training on safety and emergency prabedunetude
information regarding the purpose and procedures of such team.

27155.15(4)(1)(><iv)(2) Tabletop exercises may be utilized by school and district safety teams as a training resource elndenay in
discussiorbased activity for staff in an infimal classroom or meetintype setting to discuss their roles during an emergency and their
responses to a sample emergency situation.

Districtwide Safety & Emergency Management Plai2



d. TCISTherapeutic Crisis Intervention Strategies

3. Mentoring programs:

a® . NRPRGKSNRA& YSSLISNI 6a. YO
Peekskill Girls Empowerment Movement & Sisterhood (GEMs)

4. The District may provide escalation techniques and nonviolent conflict resolution training
to other staff annually. Each building has some staff trained in nonviolent conflict resolution.

5. Training may be available during staff development sessions, on conference days and via on
demand webbased training modules.

6. Procedures relating to building security including utilization of staff and security equipment
are as followg?

1

All auttorized staff members are expected to carry their classroom/office
keys/swipe cards at all times.

All staff members are expected to wear Distiktued photo identification
badges.

After the designated start time of the school day, each school will be
appropriately secured.

All visitors must report to each building's designated single point of entry and sign
in before proceeding further into the building.

All contractors assigned to work in any building must first be authorized by the
Facilities Departmertb receive an identification badge, which must be visible at
all times when workers are on school property. All deliverables and delivery
personnel must first be authorized by the Facilities Department, prior to delivery.
An exception for regular food sace deliveries may be made after the vendor
has been authorized for the school year.

The District has executed Memorandums of Understanding (MOU) with Security
Providers as required by NYS Regulatfon.

7. Extended day and other school safety prograrfiie district school buildings and facilities
provide a valuable resource to our students and community after the conclusion of the
school day. The following are strategies are utilized during-afteool hous:

28 155.17(b)(1)(xi) policies and procedures relating to school building secucitydiimg, where appropriate, the use of school safety officers
and/or security devices or procedures;

292801%-a A school district or charter school that employs, contracts with, or otherwise retains law enforcement or public orspduaity
personnel, ikluding school resource officers, shall establish a written contract or memorandum of understanding that is developed with
stakeholder input, including, but not limited to, parents, students, school administrators, teachers,collective bargatsinmaemt and
student organizations and community members, as well as probation officers, prosecutors, defense counsels and courfathiiaaveith
school discipline. Such written contract or memorandum of understanding shall define the relationship metweleool district or charter
school, school personnel, students, visitors, law enforcement, and public or private security personnel. Such contracranduemof
understanding shall be consistent with the code of conduct, define law enforcementwitggeersonnel's roles, responsibilities and
involvement within a school and clearly delegate the role of school discipline to the school administration. Such write opn
memorandum of understanding shall be incorporated into and published agptiré district safety plan.

Districtwide Safety & Emergency Management Plai3



a. To the degree possible, access to areas of the school building is
limited to only those needed for activities.
b. Some buildings may use a modified point of entry.

The District continually investigates other security measures and conducts staff development training to
ensure schools are as safe as possible. Security measures include:

Security personnel

Surveillance cameras

Doorlock (buzzer) entry systems
Portable Rdios

Alarm Systems

Keypad or swipe entry systems
Single or limited points of entry
ScholarChip

T@e~ooo0oTy

Each of the schools within the district provides a wealth of school sedéyed initiatives aimed at
improving communication among students, between students and staff, and between administration
and parents or persons in parental relati#fiThese progams may include the establishment of youth
run programs, creating a forum or designating a mentor for students, peer mediation, bullying
prevention, conflict resolution, social skills development, managing emotions and components of
character educationStudents are involved in a wide variety of safety activities through both their classes
as well as through work with school counselors, social workers, and school psychologists. By October 1st
of each school year, the superintendent and chief school atnitior have provided written
information to all students and staff about emergency proceddtes.

o
-
w
S

No

¢tKS ao0OK22t RAAGNROGQAa /2RSS 2F [/ 2yRdz0G A& | O0S&aaax LI NBy ia
students at the beginning of the school year. During txew with students, bullying, discrimination,
harassment and violations of the Code of Conduct, along with consequences are discussed.

All staff members are trained in recognizing and effectively dealing with these behaviors, as outlined in
the Code of @nduct.

In addition, each school has a wide range of programs and supports that impact school safety. These
may include offering a variety of clubs, classroom lessons, small group lessons and/or individual

30155.17(4)(3)(><vi) strategies for improving communication among students, [and] between students and staff and bemiagstration
and parents or persons in parental relation regarding reporting of potentially violent incidents, such as the establidhyetitan
programs, peer mediation, conflict resolution, creating a forum or designating a mentor for studentsrexhegth bullying or violence and
establishing anonymous reporting mechanisms for school violence;

3t 155.17(g) By October 1 of each school year, the superintendent and chief school administrator have provided writtenanfooraéti
students and staff about emergency procedures.

Districtwide Safety & Emergency Management Plai4



counseling sessions, schavide meetings, mormg meetings in classrooms, assemblies, mindfulness
rooms, yoga and movement breaks, and a variety of wellness opportunities.

DASA
The Peekskill City School District follows the New York State requirements of the Dignity for All Student
Act.

Students, staff, parents and others are informed annually about the importance of reporting threats or
acts of violence and the procedures of reporting.

The District has developed a system for reporting threats and actuabbeislence. The procedure for
reporting is as follows:

1 Students are instructed to report threats and acts of violence to staff members.
i Each school has designated a reporting process, which can be done anonymously.

i Staff members are required to report all student referrals to the administration for
investigation.

i Staff training programs meet S.A.V.E. requirements. Instruction on issues of school
safety is provided to all employees each year.

DRILLS ANBXERCISER

Drills conducted during the school day with students present shall be conducted in a trauma
informed®, developmentally, and agappropriate manner and shall not include props, actors,
simulations, or other tactics intended mimic a school shooting or other act of violence or
emergency*

32155.17(0)(1)(xiv) procedures for review and the conduct of drills, [and other exercises to test components of the emespemsgr
plan, including the wsof] tabletop exercises, and information about emergency procedures and drills, including information about
procedures and timeframes for notification of parents or persons in parental relation regarding drills and other emergpongee
training(s) thainclude students. At their discretion, schools and districts may participate isciaik exercises in coordination with local and
county emergency responders and preparedness officials

33 155.17(b)(222) Trauma means an emotional response to a deeplyesdsing or disturbing experience such as, but not limited to, an act
of violence, natural disaster, abuse, neglect, or loss. Tranfoaned means an understanding of trauma and how it affects the physical,
emotional, and mental health of students andudts. Traumanformed drills means avoiding tactics in training or drills that may introduce or
activate trauma, such as the use of props, actors, simulations, or other tactics intended to mimic a school shootingpfndgalence, or
other emergencyor inclusion of developmentally or agreappropriate content. Drills may inadvertently prompt a negative emotional or
psychological response in staff or students because of previous exposure(s) to trauma.

34 155.17(4)(xiv)(1) Drills conducted during the school day with students present shall be conducted in artfatmmed, developmentally,
and ageappropriate manner and shall not include props, actors, simulations, or other tactics intended to mimic leskcuting or other
act of violence or emergency.
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At the time that drills are conducted, students and staff shall be informed that the activities being
conducted are a drif®

The District will conduct emergency management drills and exercises annually including, but not limited

to:

EVACUATION ANDoCKDOWIDRILLS® Evacuation and lockdown drills will be conducted during school
days in each school within the District with staff and students twelve (12) times annually
(September; June). The first eight (8) drills are conducted prior to December 31st of each school
year. Eight of all such drills shall be evacuation drilieur of all such required drills shall be
lockdown drills. Prior to the first annual drill, staff shall review emergency response procedures
and drill requirements with students during class ¢éim Students are also provided the
opportunity to ask questions on any procedure that they are not clear on. The appropriate Fire
Department may, upon mutual agreement with the District, participate in some or all of the drills
and offer feedback regardinegffective building evacuation in the event of a fire. Four of the
required drills must be through use of the fire escapes on buildirfigge fire escapes are present

or through the use of identified secondary means of egfé$tie appropriate Police Deparent

may, upon mutual agreement with the District, participate in some or all of the lockdowns drills
and offer feedback regarding the effectiveness of these drilsills shall be conducted at
different times of the school day with at least one of #ight required evacuation drills occurring
during a mass gathering event such as lunch or assemblies. Instruction in drill procedures,
including during lunch periods and assemblies, is conducted annually by®#afeast two
additional drills must be Hé during summer school in buildings where summer school is
conducted, one must be held during the first week of summer scHddhplanned evacuations

or false alarms do not count as a required drill. Evacuations made necessary by the unplanned
activation of the fire alarm system or by any other emergency shall not be substituted for a
required evacuation drif®

Prior to the commencement of each school year, the Buildiegel Emergency Response
Planning Team shall conduct an inventory of any special :xestddents. Appropriate
accommodations for the school year will be incorporated into each Buildingl Emergency
Response Plan.

3
drill.

SMppomMT 6n06EGAOOMO X! G (KS GAYS GKEdG RNAffa I NB O2ylar@8SR: aGdRSyia

S6EL §807.1 eight evacuation drills andrflockdown drills each year, eight of the required drills must be completed by December 31 each
school year

37 EL §807.1 four of the required drills must be through use of the fire escapes on buildings where fire escapes are prtbvieghdhe
use d identified secondary means of egress

38EL §807.1 Pupils shall be instructed in the procedure to be followed in the event that a fire occurs during the lunat pssedhbly

S9gL §807.4h at least two additional drills must be held during summer sctobuildings where summer school is conducted, one must
be held during the first week of summer school.

40 401.7New York State Fire codeg 59)
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https://dos.ny.gov/system/files/documents/2020/09/2020-fcnys-november-2019.pdf

EARLYDISMISSADRILEL: The District will conduct an Early Dismissal drill annually wherein students
are dismissed no moré&n 15 minutes before the normal dismissal time. Parents will be notified
of these drills at least one week prior. Transportation Officials and District staff may also take
place in conducting and evaluation of this drill. This drill also allows the dDidritest the
usefulness of the communications and transportation system during emergefcies.

LockouDRILLS While not required, each school in the District may condumtkout drills in
addition to those drills required by New York State regulatitve. 8ppropriate Police Department
may, upon mutual agreement with the District, participate in some or all of the drills and offer
feedback regarding the effectiveness of these drills.

In addition to postdrill debriefings conducted by each buildilgyelemergency response planning team,
each building will complete a drill evaluation form that will be submitted to the distvide safety team

for periodic review, which includes observations from the drill as well as any additional feedback obtained
from building personnel. Changes to procedures are made as needed. The-aiidectafety team should
evaluate communications and transportation systems during emergefities.

Each Buildindevel Emergency Response Planning Team and representatives of tlet Bistiinistration

Sy3ar3as Ay GlofSizL) SESNDA&ASE FTILOAfAGLIGSR o6& GKS RAAGNROGQA

response agencies are encouraged to participate in these exercises. The district may opt to conduct
functional exercises with emergey response agencies to involve staff, students and parents in realistic
drills. Such exercises may not include students without written consent from parents

or persons in parental relatioff. The school board will ensure that information about drills bevxted

AY GKS GSIHOKSNR# YIlydzdf 2N KIyRoz221®

Parents and persons in parental relation will receive timely notification regarding drills and any other
emergency response training(s) that include studetfts.

A summary of drill procedures are detaileceimch of the Building.evel Emergency Response Plans.

41 155.17(h)Fire and emergency drills. Each school district and board of cooperative educational services shall, at le@sy coteel
year, and where possible in cooperation with local county emergency preparedness plan officials, conduct ontstestasfjency response
procedures under each of its builditeyel emergency response plans, including sheltering;doekn, or early dismissal, at a time not to
occur more than 15 minutes earlier than the normal dismissal time.

42 155.17(h)(2) Such drilshall test the usefulness of the communications and transportation system during emergencies.

43 155.17(h)(2) Such drills shall test the usefulness of the communications and transportation system during emergencies.

44155.17(4)(><iv)(3) Schools and districts that opt to pgudte in fullscale exercises in conjunction with local and county emergency
responders and preparedness officials that include props, actors, simulations, or other tactics intended to mimic a sotinglatother
act of violence or emergency shall reminduct such exercises on a regular school day or when school activities such as athletics are occurring
on school grounds. Such exercises may not include students without written consent from parents or persons in paremtal relati

“SEL §807.2theschool2 | NR ¢Aff Sy&adnNB GKFG AyT2N¥FGA2y lo2dzi RNAEf & 0S5 LINEGARSR

46:L55.l7(4)(1)(><iv) procedures for review and the conduct of drills, [and other exercises to test components of the emespemsgr
plan, including the usef] tabletop exercises, and information about emergency procedures and drills, including information about
procedures and timeframes for notification of parents or persons in parental relation regarding drills and other emergpongee
training(s) thainclude students. At their discretion, schools and districts may participate iscil exercises in coordination with local and
county emergency responders and preparedness officials
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All general staff will receive training on Distneide procedures as well as specific procedures contained
within their respective buildingevel emergency responsegpl. This training shall occur prior to
September 15 of each school year or within 30 days of joining the district. This training will be conducted
at a staff development day in August, online or a combination of Bboth.

The District will provide advanced training for each Buildéwgl Emergency Response Planning Team
and Districtwide Safety Team annually. The training will include practices and procedures to educate,
evaluate, update and review all Emergency managenpeotocols and procedures the teams perform
including, but not limited to Lockdown, Lockout, Evacuation, Shait®lace, Holdn-Place and Early
Dismissal. The District may involve local emergency responders to participate in this training.

Additionaltraining may include but is not limited to:

i Deescalation training
i Warning signals for violence and mental health concerns

i Nonviolent conflict resolution

1. The District buildings use limited points of entry. All oare locked. Signs are in place
directing visitors to sigin at the reception desk at each school. Main doors are
O2yiNRffSR 0& NBY2(0S ao0odzZ 1 SNE SyidNB RdINAY3I y2NX¥If &a0Kz22f

2. All schools have greeters or office staff members just inside the entrance to each school
in the District. These individuals ensure visitor sigprocedures and help supervise
building traffic flow. The building principals are responsible for supervisi the
greeters and other staff.

3. Staff members are required to wear visible identification badges.
4. Visitors are required to sign in and wear visitor identification.
5. Visitor access is limited to specific areas of the school building.

a7 155.17(c)(1)(xiii) policies and proceds for annual multhazard school safety training for staff and students, provided that the district
must certify to the commissioner that all staff have undergone annual training by September 15, 2016 and each subseaumebeSepth
thereafter on thebuildinglevel emergency response plan which must include components on violence prevention and mental health,
provided further that new employees hired after the start of the school year shall receive such training within 30 degysohéipart of the
RAEGNAOGQa SEA&GAYD ySs KANB GNIAYAYy3d LINBINIYZ 6KAOKSOSNI Aad &22ySNIT
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key officials are outlined in each Buildileyel Emergency Response Plan. The purpose of including

such information in the Buildinkgvel plan is to ensercoordination or coverage in the event of a

serious incident.

This section contains the District policy and procedure for disseminating information regarding early
detection of potentially dangerous betiar.

1. I aLX FAY fFy3dzr3S¢ adzyYFENE 2F GKS 5Aad0NROGQa / 2RS 2F [/ 2y RdzO0
in the District at the start of every school year to ensure that all students understand
acceptable behavior in the school setting. The Code of Conducedtds, among other
behavior, lack of tolerance for harassment, discrimination, bullying and violence.

Pl
W
N
-+

2. I GLXFAY fFy3adzad I3SéE adzYYINE 2F GKS 5AadNROGQa [/ 2 / 2y RdzO
parents/guardians of students in the District at the start afclke school year, and is

disseminated at the time of registration thereafter.

3. All new employees will be provided with a copy of the Code of Conduct at the time of
hire. All teachers and other staff members will be provided with a copy of the Code of
Conduet annually.
4, 9FF2NI& FINB YIRS 2y (GKS o0daAt RAYy3 £S@St Ay SIFEOK 2F GKS 5Aa0NAC
and resolve potentially dangerous behavior at the earliest possible stage. Teams meet
regularly in each building in order to work with classrootaffsin identifying and
preventing potentially dangerous behavior. School counselors, school psychologists,
school social workers, nurses, outside agencies (when appropriate), administrators,
teachers, bus drivers and monitors, parents/guardians and sttedmay be involved in
this process.

5. District students at all grade levels participate in instruction guided by evideased
violence prevention/intervention programs Elements of these programs support
students in identifying potentially violent orrgblematic situations with peers and in
developing strategies to address these such as reporting to an adult.

48 155.17(i)Except in a school district in a city having a population of more than one million inhabitants, the chief eaffimeivef each
educational agency located within a publaheol district shall provide to the superintendent of schools information about school population,
number of staff, transportation needs and the business and home telephone numbers of key officials of such educatioeal agenci

49 155.17(c)(1)(xii) policies and procedures for the disseminatiamf@fmative materials regarding the early detection of potentially violent
behaviors, including but not limited to the identification of family, community, and environmental factors to teachersjsaditurs, school
personnel including bus drivers and nitors, parents [and] or other persons in parental relation to students of the school district or board,
students and other persons deemed appropriate to receive such information;

Districtwide Safety & Emergency Management Plai9



6. Secondary health curricula incorporate information regarding emotional health, the
AYLI OG 2F RNHAAa FyR It O2K2h respofisible flecigiofi RA OA Rdzl £t Qa4 0 SKF BA2NE |y
making.

7. 9FOK 2F (KS 5A80NAOGQa al0OK22f LaelOKz2ft23radakazOAlt 62N]SNAR YI
for identified students around issues related to poor social skills development, managing
emotions, and good decisiemaking.

8. Certfied and noncertified staff members working with students who have been identified
by the Committee on Special Education as beirgsitfor engaging in violent behaviors
receive annual training in crisis prevention and intervention.

9. The District may wrk in collaboration with buildindgevel and Districtvide PTAs to offer
parents/guardians information regarding eawlyarning signs of potentially dangerous
and/or violent behavior, as well as a forum to discuss specific parental concerns.

POLICFAGENCIES

The District buildings fall within the jurisdiction of the following police departments:

Agency Phone Number
Peekskill Police Department 914-737-8000
Westchester County Police 914-741-4400
New York State Police 9147692600

IDENTIFICATION BETENTIALUIIANGEROUS G#aZARDOUSTES

Each school will identify and locate areas of potential emergencies in and around its building. The Director
of Facilities and building custodians will locate these sites.

1. These sitesre to include electrical, gas, heating, ventilation, water supply and sewage systems
locations and shubff valves. Local fire department personnel have and will continue to
participate in these efforts.

2. These sites of potential emergencies will bietisin each Buildindevel Emergency Response Plan
supplied to police, fire, emergency management services, and District personnel.

3. Potentially dangerous sites indicated below that are contained within school property and under
the jurisdiction of the deool district, will be checked regularly and inspected by building safety
personnel on a regular schedule, at least annually. They include but are not limited to:

O«

Electrical panels/shubffs
Gas lines/shubff

O«

Districtwide Safety & Emergency Management Pla20



0 Gas appliances

0 Heating plant

0 Sewage system

0 Structural failure

0 HVAC

0 Water supply/shutoff

0 Chemical storage and cleaning supplies

0 Paper supply storage

0 Industrial arts room

0 Science rooms and labs

0 Isolated areas near the school

0 Nearby aqueduct, streams, ponds, rivers (flooding)
0 Steep areas near school

0 Unprotected exterior gas/electric, air conditioning supplies or equipment
0 Playground equipment

Private Security and School Resource Officers

This plan includes contracts or memoranda of understanding that define the relationship between the
district, personnel, students, visitors, law enforcement, and public or private security personnel. These
contracts or memoranda are consistent with thedé®f Conduct, and define the roles,

responsibilities, and involvement in the schools of law enforcement or security personnel. The role of
school discipline is delegated to school administration.

Security Allocations

A. Attheelementary and secondary school levlere is a single point of entry for visitors at each
building and visitors to the school must be buzzed into the building, sign in and receive an
identification badge issued by a safety greeter. Staff in the buildihgrear districtproduced
identification badges which must be worn at all times. Staff are trained to report to the main
office any person they observe who is not wearing a badge.

HIRING

The interviewing and hiring of safety personnel follows the distiiQd LIN} OGA OSa F2NJ KANARY3I 2F ySg aal ¥Ffo
new staff employed by the District must be fingerprinted in order to be employed.

50 155.17(c)(1)(xvii) a desption of the duties of hall monitors and any other school safety personnel, the training required of all personnel
acting in a school security capacity, and the hiring and screening process for all personnel acting in a school secityity capa
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DUTIES ANDRAINING
Greeters

contracted personnel at each elementary and secondary schools
all greeters are former military, laenforcement or experience security agents (10 plus years)
buildings are staffed during regular school hours
primarily responsible for enforcement of the visitor protocols
detection of hazards
deter and report unlawful activity
School Security Aides

Qvil Service qualified

staffed at both middle schools and high school

actively monitor the building and support the staff with student safety and traffic

provide student supervision

check that school procedures are being adhered to

guide the arrival and dimissal processes

escort students and visitors if needed

staffed during regular school hours at the high school and middle school as well as for special
events in the evening and on weekends

enforce our visitor policy as well as actively monitor thdding

Conduct daily perimeter checks

Protect district assets

Required training includes:

School violence prevention and intervention training

Sitespecific training including review of all manuals (e.g., school district policies, Code of
Conduct, Districtvide School Safety Plan, School Handbook, etc).

Rightto-know training

Blood borne pathogen training

Alcohol & Substance Abuse training
NYS &our Annual Guard Training
Sexual Harassment training

TCIS Therapeutic Crisis Intervention Strategies

Districtwide Safety & Emergency Management Plag2



INTERNAL

After receiving the information from the Incident Commander at the scene, an email will be sent from

GKS {dzZZSNAYGSYRSyidQa 2FFAOS (G2 it IRYAYAAUNIG2NAR YR FRYAYAAGNT GAC
and status of any incident in the district. The seacommunication system may be used to provide

information as deemed appropriate by the Incident Commander. Portable radios will also be used when

possible.

EXTERNAL

Anyone with knowledge of an emergency event is encouraged to immediately call 911.

TheDR GNROG Q& YIaa O02YYdzyAOFGAz2y &2adSy gAaftt oS dzASR (2 LINRPGARS AyTF2
and emergency contacts. The District website may also be used to provide updated information

throughout an incident as deemed appropriate by the Incident Commargi#rools may also use their
websites, groups, and hotlines for announcements or updates as directed by the Incident Commander.

When an emergency requires notification of staff, the Superintendent or his designee will provide
updated information to parents and students through the emergency notification system. Additional
AYF2NXYEGAZ2Y YL@ |faz2 oS htpdaynReeksKilcidkr§/ 5AaiGNAOGQa 6S6aArAiGsSy

Online News Outlets: LoHud
' RRAGAZ2YLE AYF2N¥YIFGAZ2Y YI& taz2 68 F2dzyR 2y GKS 5AaGNROGQa 6So0arids
District websitehttps://www.peekskillcsd.org

PCSD Facebodkitps://www.facebook.com/peekskillcsd
PCSD Twittehttps://twitter.com/peekskillcsd

During an emergency, all contact with the media will be handled either by the Superintendent or their
designee. The media and public will be informed and updated as soon as practicable on all developments
in statements released by the Superintendent orittdesignee. Students, staff and parents should refer

all questions and requests for information to the Superintendent in order to assure the release of factual
and current information. The Superintendent may refer such requests to the Public Inforn@fficer

for response.
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By definition, emergency events are unforeseen and unpredictable. The safety of students and staff is
the primary focus of all activities surrounding an emergency event. Every effort will be made to contact
parents and the genetgublic once the situation has stabilized.

MULTtHAZARORESPONSE

In the event of an emergency, a Command Center will be set up at a safe location in collaboration with
emergency responders. Each building has specific plans fang&éth a wide range of hazards. Specific
response procedures are sensitive in nature and therefore are contained within each confidential
buildinglevel emergency response plan.

Ly SIFOK SYSNHSyOeé:z (KS o0dzif RAY 3Gk foraRstanéel ahe N> 2 NJ gAft O2ydal O GKS
District office will provide support as appropriate and deemed necessary by the Incident Commander

on the scene (i.e. sending additional mental health resources). The Superintendent or their designee will

be the sole contact persaior releasing information to the media and for communicating the status of

the emergency with other District schools, enftdistrict schools, private schools, and outside agencies.

Written information on emergency response proceduissdisseminated to parents, agg@propriate
students and staff via email by October 1st annually. Thissemsitive information may also be found on
the district website.

SCHOOL CANCELLATION

O«

The Superintendent or their designee will monitor any situation that may warrant a school

cancellation and will make the determination to do so.

¢CKS tdzoftAO LYF2NX¥IFGAZ2Y hTFFAOSNI gAtft | OGADIGS dzAS 2F GKS 5A&GNRO
The Public Infonation Officer will contact local media, post the information on the website

and social media sites utilized by the District.

O¢ O«

EARLY DISMISSAL

O«

The Superintendent or their designee will monitor any situation that may warrant an early

dismissal and will niee the determination to do so.

The Operations Chief will designate people to arrange transportation for students.

¢CKS tdzofAO LYF2NXYIFGA2Y hF¥FFAOSNI gAft | OGADBIGS dzAS 2F GKS 5Aa0NRO
The Public Information Officer will contaothkl media, post the information on the website

and social media sites utilized by the District.

The Liaison Officer will notify each of the building principals.

O«

O¢ O¢

O«

EVACUATION

0 The Superintendent or their designee will determine the level of the threat.
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O«

The Operations Chief will contact the transportation supervisor to arrange transportation. They
will also arrange for studergarent reunification.

The Safety Officer will clear all evacuation routes and sites prior to evacuation

Principal(s) will evacuatl staff and students to prearranged evacuation sites as outlined in
building plans. They will report to the superintendent or their designee any missing staff or
students.

O« O«

SHHELTERINBTEINTERNAL AND EXTEBNA

0 The Superintendent or their designee will determine the level of the threat and communicate
with building principal(s) who are affected by the emergency.
0 Principal(s) will move all staff and students tojareanged sheltering sites as outlined in
building plans. They will report any missing staff or students.
0 The Logistics Chief will make appropriate arrangements for human needs in the event of a long
term situation.

PROTOCOLS FBRSPONDING BOMBTHREAT3HOSTAGHAKINGINTRUDERABDUCTIOMNDOTHER
BEVERGENCSTUATIONS

The District has procedures and provides training for emergencies. Specific response steps are
confidential and contained within each Builditeyel Emergency Response Plan. Emergencies include
but are not limited to the follaing situations.

0 Abduction

0 Armed Intruders / Active Shooters
0 Bomb Threats

0 Cyber Security Annex

0 Early or Alternate Emergency Dismissal
0 Elopement

0 Explosions

0 Fires

0 Hazardous Material Incident

0 Homeland Security Threats

0 Hostage Situations

0 Infectious Disease

0 Severe Weather

51 155.17¢)(1)(xv) the identification of appropriate responses to emergencies, including protocols for responding to bomb thrésgs; hos
takings, intrusions and kidnappings;
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0 StudentMade Threats

0 Swatting

0 Suicidal Students

0 Suspicious Package Protocol
0 Suspicious Persons

1. Students are required to inform school staff about any direct or indirect threat of vielenc
actual act of violence to themselves, others or school property.

2. Staff members are required to immediately inform the Principal or their designee of any direct or
implied threat of violence or actual act of violence by students, teachers, or otherokc
personnel including bus drivers and monitors as well as visitors to the school, including threats by
students against themselves, which shall include suicide. The Principal or their designee decides
GKSGKSNI (12 dziat AT S ( kBin anddfoft B MdefsBalnte orlidbfilisd ieS R Of AYAOA I y
situation.

3. The district disseminates educational material, including but not limited to emails and formal
brochures, encouraging parents and visitors to tell school staff about any direct or implied threat
of violence or actual acts of violence by students, teachers, other school personnel and visitors to
the school, including threats by students against themselves.

4. After considering the specificity/generality of the threat or severity of the violent actPtivecipal
or their designee will determine whether to immediately contact the Superintendent of Schools
or the Assistant Superintendent to advise them of the threat, obtain assistance to determine the
severity of the threat or report the violent act. TiReincipal will have the discretion to report
minor incidents to the Superintendent verbally and/or in memorandum form after the situation
has been resolved.

5. Each building has the availability of a Threat Assessment Team. This is-disuiglinary team
that uses a nationally recognized evidetimsed model to evaluate threats and implement the
necessary mitigation steps to help prevent a threat from escalation to an act of violence.

6. The building administrator will investigate reported threats of viokerand will make the
RSGSNNAYFGAZ2Y 2F RAAOALIX AYFNEB YSIFadaNBa O2yaradaSyd sAdkK
offenders may require a behavior plan or contract, close monitoring, and/or police involvement.

52 155.17(c)(1)(policies and procedures for responding to implied or direct threats of violence by students, teachers, other school
personnel including bus drivers and monitors, and visitors to the school, including threats by students against thentsehvés, this
subdivision shall include suicide;
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1. The Principal or their designee will determine whether to contact law enforcement personnel.
Threats or actions placing students, staff and others in imminent danger require an immediate
LOCKDOWN protocol followed by a call to the police and the Dis8igberintendent (if safe to
do so) Violent offenses defined in the S.A.V.E. regulations will also require the involvement of
the police.

2. The Principal, and/or their designee then determine the appropriateness of directing the Building
level Emergency Rponse Team to be activated.

3. The Buildingevel Emergency Response Planning Team consisting of trained staff and school
personnel may assist with an Evacuation, Lockout, ShietBtace, Holdn-Place, or Early
Dismissal and will follow the appropriapeotocol (see appendices for further information). The
Incident Command System (ICS) under the National Incident Management System (NIMS) should
be followed as closely as possible to ensure good coordination between the bdéd#lgeams,

District leaership, and responding agencies.

4. If the threat of violence or danger is imminent, a Lockdown may be utilized. A Lockdown is time
sensitive and therefore may be requested by any school staff member based on the incident and
timely need for the Lockdown. UBing the Lockdown, all school staff, students, and visitors
(including all BERT members) are required to Lockdown in the nearest lockable space and await
further instruction, or in some situations, evacuate the campus.

5. Procedures for contacting parentgyardians and persons in parental relation to students in the
event of a violent incident or early dismissal are detailed in each buildired emergency plan. o i .
¢CKS dzaS 2F (KS 5AadNAROGQa YIaa O2YYdzyAOrF A2y aeaidiSy Aa (Ge8LAOITTE

6. Aggressively dangeus and violent students, teachers, other school personnel, bus drivers and
monitors, or visitors shall be managed as outlined by the procedures detailed in the district Code
of Conduct.

7. The building administrator will investigate reported threats oflefwe and will make the i L i
RSGSNNAYIFGA2Y 2F RAAOALIAYIFINE YSIadNBa O2yaradSyd sAGK GKS 5AaadNn

8. School administrators must keep records of serious threats and acts of violence and report them
annually to the state.

9. Prompt contact with appropriate law enforcement officials is essential in the event of a violent
incident. These relationships have been established by participation of local response officials on
BuildingLevel Emergency Response Planning Teams. Thégeduads and appropriate means of

53 155.17(c)(1)(ii) policies and procedures for responding to acts of violence by students, teachers, other school perkmfinglins
drivers and monitors as well as visitors to the school, including consideration efoterance policies for schoololence;
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contact are documented in each Buildihgvel Emergency Response Pfan.

10. The district has a zesmlerance policy for acts of school violence.

PROTOCOIROR ASTATEDISASTERMERGENOXVOLVING BOMMUNICABLBISEASE

The following procedures provide a general overview of the District's response to a State Disaster

Emergency and may require modification during an actual event based on a number of factors. The

District will follow current guidance from the County Depaminof Health, State Department of Health
and the State Education Department related to masking, distancing, quarantines, and other health

related requirements.

Superintendent of Schools

Handles daily operations & planning of a school district.

Assistant Superintendent for
Elementary Superintendent

Handles general administrative functions including elementary
level curriculum. Supervises all elementary level building
administrators.

Assistant Superintendent for
Secondary Superintendent

Handles general administrative functions including secondary Ig
curriculum. Supervises all secondary level building administrato|

Assistant Superintendent for
Business

Handles general administrative functions including all budgeting
and financial planning and execution. Supervises all Business (
staff.

Assistant Superintendent for
Administrative Services

Handles general administrative functions including residemz/
personnel services (HR). Supervises the personnel (HR) office
as well as district administrators of the following departments:
Facilities, Security, Athletics, and Technology.

54 155.17(c)(1)(iv) policies and procedures for contacting the appropriate law enforcement officials in the event of ancidlent; i
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Director of Special Education
Services

Supervises programs for the mentally/physically handicapped o
children with learning disabilities. Supervises all Special Educat]
faculty and staff

Director of Technology

Directs and manages implementation and maintenance of
instructional and adminisative technology devices and networks|
including software support. Supervises all data/technology facu
and staff.

Director of Food Services

Directs the fiscal and nutritional operations, serves as district
designee for these functions in relation to NYSED. Supervises 3
cafeteria and food services staff.

Food Service workers

Performs basic food service functions under the direction of the
Director of Food Services.

Director of Facilities
/Transportation

Directs all operations of transportation, custodial work,
maintenance, and grounds, keeping in accordance with federal
state law. Supervises all custodial/maintenance and transportat
staff.

Custodial and Maintenance

Performs efficient and economicperformance of building and
facility cleaning in accordance with federal and state law.

Director of Security

Directs, plans and implements security and emergency
preparedness. Supervises security staff.

Security

Performs general security for building occupants and property
under direct supervision of the Director of Security.

Director of Physical Education
Health & Athletics

Directs all sports/athletics, health and physical education
programs. Supervises all sports (coaches, athletic, health and
physical education faculty and staff).

Teachers/Related Service
Provider

{K2dzZ R Al 06S5S02YS ySOSaal NIDEA
and/or Section 504 regulation (FAPE), teachers/related service
providers may be deemed essential on an as needed basis

Building Administrators

Required to ensure continuity of the response efforts.
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Communications Director Works with administration to communicate important informatio
to internal and external audiences.

Clerical Support Required to ensure continuity of the response efforts.

Nurses To assist with testing requirements, reporting and contract traci

Accounting, Payroll, Accounts| Where necessary to ensure the continued operation of the Distr
Payroll, Purchasing

Devices

All administrators are provided a district device upon employment with the district. These
devices are used by the administrators both in district and out of district.
All secondary teachers are also provided a district device upon employment with thetdist
that is used for instruction and can also be taken home for lesson planning. In the case of a state
disaster emergency involving a communicable disease the teachers can use the device to work
and teach remotely.
All elementary teachers are providedtiwva device to teach and work remotely, In the case of a
public emergency that requires working remotely,
Any office staff employees that do not have access to a device at home and are not able to enter
the office, can request one from the director of lkemlogy via their supervisor. The technology
department is in possession of loaner devices.
There is a 4/ear replacement cycle where devices are replaced to keep the inventory of
equipment up to date.
Almost all software applications used in the disteo accessible online.
In the case of specific software applications used by HR and the business office, they are
able to access the applications remotely.
All employees sign an equipment use agreement when they are provided with a device.

Remote Access

The district uses Google Workspace
Most staff members use Google Drive to store their documents which are available
online in and out of the district. Documents can also be made available to be accessed
when offline (will be synced when back online).
All dministrators and office staff have the Logmein Client on their desktop for remote access if
they need to access documents that are on the district server and not the Google Workspace
platform.

Transferring of Office Phone Lines

All employees who have baassigned an extension are able to forward their phone lines to a
personal home phone or personal cell phone. This can be done remotely or at their desk.
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All employees who have been assigned an extension are also able to access their voicemail
messages motely. All voicemail messages are also sent to the email of the respective
employee.

To reduce overcrowding, the administrators will work directly with their staff to create schedules within
their department to comply with the social distancing protadh addition:

Class schedules may be staggered to a morning and afternoon cohort.

INLISNE2Y RIF&& YlI& 6S aGF33aSNBR o0& O2K2NIaQ 3INRdAzZLIA @
Staff and students may walk or drive a personal vehicle to campus.

Staff may be required to arrive on campus prior to students in a staggered work shift or

staggered assigned day of work.

Employees may be permitted to work remotely.

Visitors may not be permitted in the buildings during school hours without the appraral fr

the building administrators

We will reduce staff by 50% each day.

A quantity of personal protective equipment (PPE), sufficient to provide to all essential employees, will
be procured, stored, and managed as follows:

The Facilities Department will maintain an inventory of PPE in accordance with NYS
Education Department guidelines, and continually restock the same as needed.
Storage of personal protective equipment will be on campus and comply with the

Y Iy dzF I O ibrdgs BedbRendations for each item.

PPE equipment will be readily available, if needed.

The Peekskill City School District is committed to creating a learning environment that protects student
and staff health, safety and privacy. Our district will openander a standard procedure for addressing
situations in which an individual has tested positive for C&\IDr appears symptomatic. These
procedures include:

School Health Offices

When a student, faculty or staff develop COMBDsymptoms during thechool day, they will be moved

to an isolation room and assessed by a registered nurse for any immediate medical needs. The health
staff will be wearing proper PPE. If it is a student who is ill, the parent will immediately be called and
asked to pick thestudent up as soon as possible. When the parent picks up the student, written
instructions will be provided. If it is faculty or staff, and the person is medically stable they will be sent
home with instructions. If the faculty or staff member is too ihmily member will be called to pick

them up. Instructions given to faculty, staff and students will ask them to stay home, isolate and call
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their medical practitioner as soon as possible. The instructions will also include a list of testing sites and
the health offices phone number in case they have questions once they get home.

Isolation

If a faculty or staff member screens positive upon arrival and are well enough to leave they will be asked
not to enter the building. A written set of instructions ik given to them at the door. If the faculty,

staff are too ill or if a student has a positive screen, they will be brought into an isolation room to be
evaluated by a registered nurse. The health staff will be wearing appropriate PPE including an N95 mask
gloves, and protective eyewear. The immediate medical needs will be taken care of by the nurse.
Parents or family of staff members will be contacted to pick up the ill person. Instructions will be given

to parent or ill staff members before they leavethva sick child or staff member.

Collection

Parents/guardians picking up a sick or symptomatic child will be asked to wait outside. The nurse or
health aide will escort the sick child out to the parent with written instructions. The parent/guardian will
be asked to contact their health care provider as soon as possible. The child will not be able to come
back to school until at least 10 days from the first time they begin experiencing symptoms, and they are
fever free for 72 hours without the use of feverducing medication, and all other symptoms have
improved. If the child is tested for COVIB, they will require two negative COVID tests at least 24

K2dzNE F LI NI LF¥ (KS& IINB y2i GSa0SR I R2002NR& y23S 62dzZ R 6S ySSRSR
Infected Indviduals

Individuals who have tested positive for COXIDwill not be permitted to return to school unless they

have undergone isolation and are fully recovered. A symptomatic CO/pdsitive person will also

need two negative tests in a row, at leastt¥gurs apart. A person who tested positive for COYD

GAOK y2 adyvylLlizvya oAttt ySSR I R200G2NDNa NBftSIHaS o60ST2NB NBUdzNYyAy3a (2 &

guidelines.
Exposed Individuals

Individuals who have been exposed to COY®0will not be permitted to return to school unless they
have undergone isolation and are fully recovered. Individuals with exposure to QWD be

required to quarantine for 14 days. They will be able taretto school after 14 days unless the person
becomes ill and develops COMI® symptoms, then they will follow the instructions for infected
individuals.

Hygiene, Cleaning and Disinfection

The district will adhere to and promote the hygiene, cleaningdisthfection guidance set forth by DOH

and CDC, including strategies for cleaning and disinfection of exposed areas and appropriate notification
to occupants of such areas. Areas in contact with ill persons will be closed and well staff and students
movedto a clean area for the rest of the day.

Cleaning
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The district will adhere to hygiene, cleaning, and disinfection requirements from the Centers for Disease
Control and Prevention (CDC) and the Department of Health (DOH) in addition to the following:

Classoom and office spaces will be provided with appropriate cleaning /disinfection
supplies for seftleaning of shared and frequently touched surfaces.

The custodial staff of each building will perform frequent cleaning of high touch surfaces
throughout the ghool day, including:

* door handles
rails
counters
tabletops
bathroom fixtures
trash cans
phones
cash register counters
Daily cleaning log checklists will be completed for each area of the building

Registered disinfectants identified by thewvironmental Protection Agency (EPA) as
effective against COVID will be utilized.
Logs will contain the following at a minimum:

" Date of cleaning
Time of cleaning
Scope of cleaning (checkboxes)

The head custodian of each building will be responsible for maintaining all completed
cleaning logs, making sure they are completed properly, which a copy will be forwarded
to the Director of Facilities on a weekly basis.

Staff will be required to use appable personal protective equipment to perform

cleaning and disinfecting.

If buildings are closed for seven days or more, normal routine cleaning will be
performed. This is because the virus that causes CQ¥ s not been shown to

survive on surfaceshger than this time.

Cleaning and Disinfecting training will be provided to all employeesi(s2eing

section) including:

" Hazards of the cleaning chemicals used in the workplace in accordance with
h{l! Q& IIFTFENR /2YYdzyAOFiGAz2y &idl yRINR
Cleaning and disinfection protocol for suspected and positive cases
Personal Protective Equipme(PPE):

Yy When to use PPE

Yy What PPE is necessary

Yy How to properly don (put on), use, and doff (take off) PPE
Yy How to properly dispose of PPE

The terms cleaning, sanitizing, and disinfecting are sometimes used interchangeably, which can lead to
confusion andesult in cleaning procedures that are not effective
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http://www.dec.ny.gov/docs/materials_minerals_pdf/covid19.pdf
http://www.dec.ny.gov/docs/materials_minerals_pdf/covid19.pdf
http://www.dec.ny.gov/docs/materials_minerals_pdf/covid19.pdf
https://www.whiteplainspublicschools.org/Page/22212#_aj088rwmykq2
https://www.whiteplainspublicschools.org/Page/22212#_aj088rwmykq2
https://www.whiteplainspublicschools.org/Page/22212#_ftn1

For example, if there is visible soil on a surface, clean it with detergent and water before spraying the
AdzNF I OS gAGK | &FYAGAT SNI 2NJ RAAAYFSOGlIyde | aAay3
because the purpose of the solutigto either sanitize or disinfect. Each term has a specific purpose,

and there are many methods that may be used to achieve such a purpose.

Task Purpose

Clean To remove dirt and debris by scrubbing and washing with a detergent solution
rinsing with vater. The friction of cleaning removes most germs and exposes a
remaining germs to the effects of a sanitizer or disinfectant used later.

Sanitize To reduce germs on inanimate surfaces to levels considered safe by public he
codes or regulations.

Disinfect To destroy or inactivate most germs on any inanimate object, but not bacterial
spores.

b20SY ¢KS GSN¥Y a3ISN¥aé NBFTSNE (G2 oFOGSNAIZ GANMzZZASAS Fdzy3IAz YR Y2fR

Bacterial spores are dormant bacteria that have formed a protective shell, enabling them to survive
extreme conditions for years. The spores reactiaiter entry into a host (such as a person), where
conditions are favorable for them to live and reproduce.

Only the U.S. Environmental Protection Agency (E&fi3tered poducts that have an EPA registration
number on the label can make public health claims that can be relied on for reducing or destroying
germs. The EPA registration label will also describe the product as a cleaner, sanitizer, or disinfectant. In
addition,some manufacturers of cleaning products have developed "green cleaning products”. As new
environmentallyfriendly cleaning products appear in the market, check to see if they are 3rd party
certified by Green Seéiitp://www.greenseal.org UL/EcoLogidittp://www.ecologo.org and/or EPA's
SaferChoicehtip://www.epa.gov/saferchoice Use fragrancéree bleach that is EP#gistered as a
sanitizing or disinfecting solution (6). If other products ased for sanitizing or disinfecting, they should
also be fragrancéree and EPAegistered (7). All products must be used according to the

manufacturer's instructions. The following resource may be uséfigden Cleaning, Sanitizing, and
Disinfecting: A Toolkfor Early Care and Education

Employers should provide staff with hazard information, including access to and review of the Safety
Data Sheets (SDS) as required by the Occupational Safety and Health Administration (OSHA), about the
presence of toxic sulsnces such as cleaning, sanitizing and disinfecting supplies in use in the facility.
The SDS explains the risk of exposure to products so that appropriate precautions may be taken.
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http://www.epa.gov/saferchoice
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Contact Tracing

The district will support local health departments in contact tracing efforts using the protocols, training
and tools provided through the New York State Contact Tracing Program, an initiative between the
Department of Health, Bloomberg Philanthropies,klopkins Bloomberg School of Public Health and
Vital Strategies. Peekskill City School District health staff will be trained in contact tracing and will assist
in contact tracing when there is exposure within our schools. We will rely on local healhtment

officials, as directed, to contact anyone who needs to be notified in the event of a possible exposure.

Communication

In the event that a student or staff member is sick or symptomatic, notification to exposed individuals

will occur pursuanttothé G F 1 SQa O2y il Ol GNI OAy3 LINRG202fa a AYLIEISYSYyGiSR oé& (KS
department. The district will not notify the wider community unless specifically directed to do so by

local health officials.

Closures

The district is preparing for situations in whicheoor more school buildings need to close due to a
significant number of students or staff testing positive for CGMDr a considerable regional increase
in COVIEL9 cases.

Each medical office will keep track of the amount of ill staff and childrengehtmome. If there is an

increase in illness and absenteeism within the school, the nurses will make the district health office
aware and their building administrator. The nurse coordinator will notify the superintendent and DOH.
Decisions for closures wile made with the guidance of the local health department. The district may
choose to modify operations in one or more schools prior to closing to help mitigate a rise in cases. The
district will consult its nurse coordinatgmedical director in collabotan with the district

superintendent and the local health department when making such decisions.

School building administrators will communicate with each other regularly and, if needed, will consult
with the nurse coordinator, district superintendenta local health department to consider closing
school if absentee rates impact the ability of the school to operate safely.

Identifying positive COVIR9 cases

aNp WFEYFE [SgAras /FNYAYS / NKRaOA |y RI19Cdagiatorgy D2f ROSNH gAft aSNBS | a
They will work closely with our local health department and will be responsible for the day to day

communication. He, or his appropriate designee, will serve as a central contact for schools and

stakeholders, families, staff and other school enomity members and will ensure the district is in

compliance and following the best practices per state and federal guidelines.

Screening, testing, tracing and tracking
The district will immediately notify the state and local health department of any drubafirmed

student, staff or visitor cases of COMIBp® ¢ KS RAAGNAOG YSRAOIt oydNBESQav 2FFAOS GAft
there is a positive case in any of our buildings within the district. Only nurses and Covid Coordinators

o
u»
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that have contact tracing trainqiwill be given information for the sole purpose of disseminating

AYF2NXYEFGA2Y G2 I FTFSOUSR AYRAOARdzZ & Fa ljdadite FyR STFAOASyGte | &
be kept confidential.

All entrances will be locked and monitored by the seguaides/greeter.

All employees will complete the daily screening survey and use their access cards for

entrance which documents their arrival on premises.

tFe@NBEts FGGSYRIYOSZT yRk2NJI GAYS OFNR&a gAft FdzZNIKSNI R20dzySy i
on campus.

Non-essential visitors will not be allowed on site without approval from building

administrators

Emergency housing for essential workers is not normally needed for school employees as they will either
go home or directly to the hospital. If needed, the disttmwvill arrange for emergency housing for
essential workers with the RED CROSS who will use our local hotels if needed.

OTHER Any other requirements determined by the Department of Health such as contract tracing or
testing, physical distancing, hygier®d disinfectant, or maswearing.

District resources are available in each building and stored in a central location. Each building will
designate a Command Post. The list, which is not meant to be inclusive, requires the following items:

Copy of DistriciVide School Safety Plan

Buildinglevel Emergency Plan

Quick reference Emergency Management Procedures

List of emergency telephone numbers

Building floor plans

Telephones

Radio communications

Flashlights

Photocopier

Computer

Student rosters

List of individuals witlspecial needs and specific evacuation plans
Telephone numbers for parents/guardians Information about emergency needs (e.g.
students/staff that require medications, vehicular transportation issues, etc.)
School and staff census information

55 155.17(c)(1)(vii) except in a school district in a city having a population of more than one millionaintsaliite identification of district
resources which may be available for use during an emergency;

Districtwide Safety & Emergency Management Plag6



COORDINAON ANIBCHOODISTRICRESOURCES ANMANPOWERURINGEMERGENCIES

The District will, as appropriate, utilize all available manpower during an emergency. Within each
building, schools may use the Staff All Call response protocol, which quickly sumnamadatle staff
members to a staging area for assignments. Coordination of available employees is typically performed
by the Principal or their designee. Specific job duties will be assigned based on the type of emergency
and in compliance with the apppoiate district and building emergency response procedure.

Additional district resources may be requested by any building administrator or designee as needed.
The Superintendent or their designee will call in all available maintenance and custoditd staff

provide support during an emergency as needed. Assistance from outside government agencies may
also be requested. A specific list of available resources may be found in Appendix 4 of this plan.

ASSGNMENT ORESPONSIBILITIES

A chain of command consistent with the National Interagency Incident Management System
(NIMS)/Incident Command System (ICS) will be used in response to an emergency. Members of
the School, Emergency Response Team, will begbénis system. In the event of an emergency,

the response team will adopt NIMS/ICS principles based on the size, scope, and character of the
emergency.

1. All administrators and Buildirigvel Emergency Response Planning Teaemsbers shall
complete the incident command training level one.

2. All District Emergency Response Team members shall complete incident command
training level one and level two.

ICSPOSITIONS
The number of ICS positions filled will be dependent upon thpesobthe incident.

0 Incident Commander, Responsible for the direction of the building response in a buiding
level emergency (Building Administrator/designee).

0 Public Information Officeig Compiles and releases information to the news media.

0 Safety Oficer ¢ Monitors the response to prevent injuries from occurring to both those
involved in the incident and those trying to resolve it.

56 155.17(c)(1)(viii) except in a school district in a city having a population of more than one million inhabitants, aatesfipocedures
to coordinae the use of school district resources and manpower during emergencies, including identification of the officials authorized
make decisions and of the staff members assigned to provide assistance during emergencies;

Districtwide Safety & Emergency Management Plag7



Liaisong Represents the District by working with responding agencies (law enforcement, fire
department, EMS, utilitiesetc.) and other school districts that may be involved in the
incident.

Incident Logg Keeps a written log of all incident events and updates appropriate command
post personnel on significant developments.

Operationsg responsible for directing the implementation of action plans and strategies for
incident resolution.

Logistics¢ Responsible for providing all resources (personnel, equipment, facilities and
services) required for incident resolution.

Planning/Intelligence ¢ Responsible for collecting, evaluating, and disseminating the
information needed to measure the size, scope and seriousness of an incident and to plan a
response.

Administration/Finance ¢ Responsible for all cost and financial matters related he t
incident.
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OVERVIEW

The District may offer remote instruction days to students in the exxdsn-emergency condition,
including, but not limited to, extraordinary adverse weather conditions, impairment of heating facilities,
insufficiency of water supply, shortage of fuetstiruction of a school building, or a communicable disease
outbreak.

When making decisions about remote instruction, the District will consultstittients parents, teachers,
administrators, community members, and other stakeholders as appropriate. \Iif@ementing remote
instruction, the District will ensure that it is complying with applicable teaching and learning requirements.

DEFINITIONS

A. "Asynchronous instruction" means instruction where students engage in learning without the
direct presence (remote or iperson) of a teacher.

B. "Non-digital and/or audiebased instruction" means instruction accessed synchronously and/or
asynchronously thragh papetbased materials where the student to teacher interaction occurs
via telephone or other audio platforms.

C. "Remote instruction" means instruction provided by an appropriately certified teacher who is not
in the same irperson physical location dse student(s) receiving the instruction, where there is
regular and substantive daily interaction between the student and teacher.

1. Remote instruction will encompass synchronous instruction provided through digitalvideo
based technology and may alsolinde asynchronous instruction intended to complement
synchronous instruction. Digital viddémased technology includes online technology and
videoconferencing technology.

2. Remote instruction may encompass ndigital and audiebased asynchronous and/or
syndironous instruction where this instruction is more appropriate for a student's
educational needs.

D. "Synchronous instruction" means instruction where students engage in learning in the direct
presence (remote or iperson) of a teacher in real time.

FORMAB ANODMETHODS REMOTHNSTRUCTION

Remote instruction may be delivered through a variety of formats and methods. Determinations about how
to best deliver remote instruction will take into account a variety of factors including, but not limited to,
the number of students involved, the subject matter, the students' grade levels, and technological
resources of both the District and students. Considerationalsth be given to whether accommodations
need to be made for students with disabilities Bnglishdnguage learners. Each school's Buildéavgl
Emergency Response Plan will contain this confidential information in the Continuity of Instruction Plan
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(COIP) section.

INSTRUCTION@PTIONS

The District may engage students in synchronous and asynchronous learning on days of remote
instruction under emergency conditions with an expectation that asynchronous instruction is
supplementary to synchronous instruction. When remote instruction bifadigechnology is

unavailable, appropriate special accommodations for students will be made to aid their learning. For
those students for whom digital technology is unavailatsie,provision for alternative paper based
materials for instruction will beigen if an extended period of time ensues beyond the existing
emergency condition.

COMPUTER ANCONNECTIVITACCESS FGRUDENTS

The District will ensure that students have the necessary equipment at home to participate in remote
instruction® No later than June 30th of each school year, the Superintendent will report to the
Commissioner of Education the results of the survey on student access to computing devices and access to
Internet connectivity on a form and format prescribed by the CommissigfiEneinformation received

from the survey will aid in the development/updates to the detailed Continuity of Instruction Plan in each

4 OK 2 2t Qievel EdrargeRck ReSbonse Plan.

MINIMUMINSTRUCTIONAOURS

Remote instruction provided on days when the Distwould have otherwise closed due to an

emergency condition may be counted toward the annual hourly requirement for the purpose of state aid.
The Superintendent will certify to the New York State Education Departmeatfam prescribed by the
Commissiner, that an emergency condition existed on a previously scheduled school day and that the
District was in session and provided remote instruction on that day and indicate how many instructional
hours were provided on that day and certify that remote instion was provided in accordance with the
District's emergency remote instruction plan.

REMOTHNSTRUCTIOBUPPORT

As necessary, the District will provide instruction on using remote instruction technology and IT support
for students, teachers, and fahes. The District will also work to ensure that teachers and administrators
are provided with professional development opportunities related to designing an effective remote
instruction experience.

COMPLIANCE WITBISTRICPOLICIESPROCEDURESND THEJODE OKONDUCT

57 155.17(xxi)(agnsure computing déces will be made available to students

58 155.17(f)(2) Beginning in the 20223 school year, each chief executive officer shall report to the Commissioner, no later than June 30 of
each school year, on a form and format prescribed by the Commissibeaesults of the survey on student access to computing devices and
access to internet connectivity
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Teachers and students are required to comply with any and all applicable District policies, procedures,
and other related documents as they normally would fepérson instruction. Eamples include, but are

not limited to, the District's policies and procedures on ftiscrimination and artiharassment,

acceptable use, and copyright. Students will also be required to abide by the rules contained within the
Code of Condueit all timeswhile engaged in remote instruction. Violations of tBede of Conduct

and/or engaging in prohibited conduct may result in disciplinary action as warranted.

PRIVACY ANEECURITY GBFUDENT ANDEACHERATA

The District will take measures to protect the personally identifiable information of students and teachers
from unauthorized disclosure or access when using remote instruction technologies in compliance with
law, regulation, and District policy. Exampdéshese measures include, but are not limited to, minimizing
the amount of data shared to only that which is necessaryidéatifying data, and using encryption or an
equivalent technical control that renders personally identifiable information unusalriegadable, or
indecipherable to unauthorized persons whigansmitted electronically.
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The districtcontinues to work closely with local police, fire, EMS, and governmental agencies to
obtain assistance during emergencies. Representatives helped in the development of this plan,
have assisted in emergency drills, and provided technical assistancedePsdwave given

approval to the district to rely on local personnel, resources, and facilities in emergency
situations.

The district maintains an updated list of local, county, and state agencies and personnel to contact
to obtain assistance. The supdagndent or their designee will initiate the contact when needed.

The district maintains an updated list of local and county emergency organizations, agencies, and
government officials responsible for implementation of Artick8 2f the Executive Law. The
superintendent and their designee will initiate the contact whnereded.

The key officials in local government that can help to develop plans and assist in emergency
situations as listed in emergency situations are listed in Appendix 4. Key government agencies are
listed below:

Red Cross

Westchester County OEM

PeeksKkl OEM

Peekskill Police Department

New York State Police

Westchester County Police Department
Peekskill Fire Department

Peekskill Ambulance Corps

©ONOGO A~ WNE

59155.17(c)(1)(v) except in a school district in a city having a population of more than one million inhabitants, a
description of the arrangements for adining assistance during emergencies from emergency services
organizations and local governmental agencies;

60155.17(c)(1)(vi) except in a school district in a city having a population of more than one million inhabitants, a
description of the arrangementsr obtaining assistance during emergencies from emergency services
organizations and local governmental agencies;
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In the event of violent incidents or crises, or an early dismissal of students, every effort will be made to
notify parents. As soon as practical, the Superintendent or their designee shall activate the emergency
notification system that will provide relent information. Parental notification procedures for a

student involved in disciplinary situations shall be consistent with the Code of Conduct and New York
State law, and shall be presented clearly and concisely to staff and students each year.

When a student is involved in any violent situation, or an implied or direct threat of violence by such
student against themselves, including suicide, parent or guardian shall be contacted as soon as
practicable?? Administration shall utilize school metaealth resources when necessary.

It is the responsibility of all parents and guardians to ensure that emergency contact information for
students is always ufp-date and complete.

61155.17(c)(1)(ix) policies and procedures for contacting parents, guardians or persons in parental relation to
the students of the districin the event of a violent incident or an early dismissal;
62155.17(c)(1)(x) policies and procedures for contacting parents, guardians or persons in parental relation to an
individual student of the district in the event of an implied or direct threatiofance by such student against
themselves, which for the purposes of this subdivision shall include suicide;
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This district maintains continuity of operations at both the district and building level to ensure that
essential functions continue during an emergency and its immediate aftermath. Essential functions
include business services (payroll and purchasirghneunication (internal and external), computer

and systems support, facilities maintenance, safety and security, and continuity of instruction. Specific
continuity plans are contained within each Buildiegel Emergency Response Plan.

The District offers a suite of online instructional tools that can be used to support remote instruction
and communication. General instructional tools for communicating with students include online
services including:

Google Drive with shared fiérs

GSuite (Docs, Sheets, Slides, Forms, Classroom, Sites)
Gmail

Blackboard Connect

PCSD Mobile App

Infinite Campus

Facebook

Twitter

Detailed gradespecific remote instructional procedures are contained within each buiidingl
emergency plan.

Note: The local public Library online resources are available remotely and can be accessed by students
who have a library card.

When the Chief Emergency Officer is notified that an emergency exists, he/she will respondreggordi

Members of the District Safety Team will assist as needed either at their respective Building Command
Posts or by responding where directed by the Incident Commander(s). The District Safety Team will
assign such other personnel as deemed necessary to theateeds of the situation.

The District Safety Team members will remain at their assigned posts until the Incident Commander(s)

has determined that the emergency is over, or it is unsafe, or no longer necessary to remain, or need to
relocate.

Districtwide Safety & Emergency Management Plad4



Should theincident involve a single building, at the discretion of the District Safety Team leader in
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school buildings may be called to support the Building EmesgResponse Team in that building.

Should the incident involve multiple buildings, at the discretion of the District Safety Team leader, in

consultation with building administrators, additional mental health support from the County Crisis Team

and local aea hospitals may be solicited to support the Emergency Response Teams in the affected
building(s).

Ly Fyeé Ol asSsz | -ingide&ans¥siS, Wil yeFatilfate@ bykhe Bisiridt Safety Team. This

process will include a review of the actufl®A RSy Gz GKS ¢SIFvYyQa NBailRyas

traumatic incident debriefing.

District clinicians (or, mental health professionals from outside agencies if they have been involved) will
provide ongoing aseeded support to the Team members, andlwmonitor posttraumatic stress
symptoms in team members. As appropriate, team members may be provided with a referral to EAP
and/or with information regarding private mental health providers in the area.

Principal(s) are expected to consult with thestict Public Information Officer in composing letters to

LI NByia F2tt26Ay3 yd SYSNHSyOeod ¢KS 5Aa0GNAOGQA
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outside agencies, such as the County Health Department, to provide necessary services following any
emergency.

The District Liaison Officer will communicate with outside agencies, such as the County Health
Department, to povide necessary mental health services following any emergency. District mental
health providers may be temporarily reassigned to assist in the recovery process.
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DISTRICOFFICE

1031 EIm St.
Peekskill, NY 10566
Phone: 914737-3300

PEEKSKIHIGHSCHOOL

1072 EIm St.
Peekskill, NY 10566
Phone: 914737-0201

PEEKSKIIMIDDLESCHOOL

212 Ringgold St.
Peekskill, NY 10566
Phone: 914737-4542

URIAHHILLE_.EMENTARSCHOOL
980 Pemart Ave

Peekskill, NY 10566

Phone: 9147390682
WOODSIDE_EMENTARSCHOOL
612 Depew St.

Peekskill, NY 10566

Phone: 9147390093
OAKSIDIEH.EMENTARSCHOOL
200 Decatur Ave.

Peekskill, NY 10566
Phone: 9147370591

HILLCRESH EMENTARSCHOOL

4 Horton Dr.
Peekskill, NY 10566
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Phone: 9147392284

FAMILYRESOURCEENTER
400SOUTHDIVISIONSTREET
PEEKSKILNY10566
PHONE914-739-0682
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Due to the sensitive safety and security information contained in each Buikef Emergency
Response Plan, these plans are confidential and not available for public dissemination. Copies of plans
are maintained at each school building and the Distffite.
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APPENDIZ ¢ MEMORANDA ABNDERSTANDING

Any applicable Memoranda of Understanding relevant to implementation of the Distitlet and
Buildinglevel Emergency Response Plans are on file in the district office.

\ Peekskill City School District

Our mission is to educate ond empower all students to strive for

excellence os life-long learners who embrace diversity and are
contributing members of a global society.

Mr. Jamal Lewis Central Administrotion, 1031 Elm Street, Peekskill, NY 10566-3499
Assistant Superintendent for Phone: (914) 737-3300 Ext. 1550 & 1551, Confidential Fax: (914) 788-7580
Administrotive Services Email: JLewis@PeekskilSchools.org

Memorandum of Understanding

1. Parties:

a. This Memorandum of Understanding is entered into by and between the Peekskill City School District (School
District); and the City of Peekskill Police Department (CPPD) for the placement of School Resource Officers
(SROs) within the Schoo! District.

2. Authority:

a. Education Law §2801-a, which requires schools to define the roles and responsibilities of school personnel,
security personnel, and law enforcement officers that are deployed in schools.

3. Purpose:

a. The CPPD and School District, in order to ensure a successful SRO program, will build a positive relationship
between law enforcement, students, and school employees.

b. The goal of the SRO program is to promote a safe school environment, reduce crime, and provide a law
enforcement resource to school administrators, teachers and students.

c. The purpose of this Agreement is to provide clarity and understanding regarding the roles and responsibilities of
SROs.

4, Independent Entities:

a. SROs shall be employees of the CPPD and shall be subject to the administration, supervision and control of the
CPPD. SROs shall not be employees of the School District. School District and CPPD acknowledge that the SROs
shall remain responsive to the chain of command of the CPPD.

b. Neither the CPPD nor the School District shall be an agent of the other. Neither the CPPD nor the School District
shall have the authority to bind the other absent express, written consent to do so.

c. CPPD shall be responsible for the payment of SROs' salaries and benefits. SROs shall be subject to all other
practices and policies of the CPPD, except as such practices or policies are modified to comply with the terms
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d.

and conditions of this Agreement.

In their capacity as employees of CPPD, SROs shall abide by School District policies applicable to police, visitors
and contractors,

5. Overall Roles and Responsibilities of the SRO:

Perform duties, responsibilities of duly sworn CPPD Officer,

b. Forge & maintain effective relationships with students, faculty, staff & administration.

T =

*®

m.
n
o.
p.

Assist school leaders in planning/execution of school safety drills including fire, lockdown, lockout and
reunification. Understand School District’s Code of Conduct and assist school personnel in observing/reporting
infractions.

Plan/assist with gency resp for various circ es.

Assist school officials when matters involving law enforcement officers are required.

. Observe/evaluate potential threats to the safety of the student body.
. Serve as a visible deterrent to illegal/dangerous activity.

Handle requests for service in/around school, follow up on reports generated at School District, and engage
parents/community as needed,

Conduct safety and security assessments.,

Assist in the develop of gency g and incident response systems including
mitigation/prevention, preparedness, response, and recovery.

Integrate appropriate security equipment/technology.

Respond to unauthorized persons on School District property.

Serve as a member of the School District's Threat Assessment Team.

Serve as a member of the School District's District-wide and/or Building Safety Committee(s).

Communicate regularly with School District security.

6.5RO Selection:

a.

b.

The SRO position will be filled according to the CPPD selection process. The CPPD will make the final selection of
any SRO.

The parties shall use a collaborative process in the assignment of the SROs. The Chief of Police shall assign
SROs in collaboration with the Superintendent of Schools or designee in accordance with the following
guidelines:

1. The CPPD will provide the Schoo! District with rel t operational infor ion, such as
timely notification of SRO leaves and absences, SRO scheduling and availability, when feasible.
2 The School District shall provide CPPD with relevant P Iinfi ion such as hours of

operation, facilities and personnel issues.

3. SROs will be assigned to the School District with the intent of providing qualified CPPD
officers who have the job knowledge, experience, training, education, appearance, attitude,
communication skills and bearing necessary to perform the unigue role of an SRO.
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4. In the event the Superi dent or desi| beli that an SRO is not effectively
performing his/her duties and responsibilities, the Superintendent or his/her designee shall apprise
the Chief of Police of the School District’s concerns. The Superintendent or Chief of Police shall act in
good faith to mutually resolve the School District’s concerns. In the event the parties are unable to
resolve the dispute, both parties may immediately termi this agr

5. In the event the Superintendent or designee or the CPPD receives information that an SRO
has been arrested, charged with, or accused of a crime alleging the sexual abuse, child abuse,
corporal punishment, sexual harassment, or a violation of project SAVE, the SRO shall be removed by
CPPD pending an investigation. The Superintendent or designee and the Chief of Police shall act in
good faith to mutually resolve the School District’s concerns.

6. In the event of the resig dismissal, r igl t or other long term and/or
permanent absence of an SRO, the CPPD shall provide a replacement SRO within a reasonable time
after receiving notice of such resignation, dismissal, reassignment or other long term and/or
permanent absence.

¢. SROs shall complete the CPPD School Resource Officer Training Course prior to assignment in the School
District. If no SROs are available who have completed the SRO Training Course, the School District and CPPD
may mutually agree to the assignment of an SRO who is enrolled in the course and who has received mutually
agreeable in-service training.

d. SROs shall receive in-service training when offered by the School District within the hours of SRO service on
following topics: education of students identified as requiring special education or plans under Section 504 of
the Rehabilitation Act (Section 504); Dignity for all Stud Act, race, nati origin, ethnic, and gender bias
against students which may include a component that provides historical context; trauma management in
youth; and de-escalation tactics for working with youth,

e. The SRO shall receive training from CPPD in sexual harassment that complies with State law.

f. The School District may require the SRO to participate in additional training at the sole expense of the School
District, within the assigned hours of the SRO to the School District.

7. Operation of SRO Program:
7.1 SRO Supervision:

The police department will have sole responsibility and authority over the day to day operation and
administrative control of the SRO assigned to the School District.

7.2 SRO Departure from SRO Assignment

On occasion, the CPPD may have emergency events that occur throughout the City of Peekskill that require
an emergency response by all police department personnel. Should an emergency event occur, and a
decision made by the Chief of Police, or his designee, that the SRO is necessary and required to respond to
that emergency situation, the SRO shall depart from his/her assignment as SRO in order to respond to the
situation as determined by the Chief of Police or his designee. Notice of such departure shall be provided to
the School District if feasible,
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7.3 SRO Unavailabiity

With the current situation resulting from the COVID-19 Pandemic, the CPPD may face a reduction in the
number of staffing. Should a reduction in the number of staffing fall too low, the CPPD may have to reassign
the SRO to a regular patrol shift for a period of time. Should this occur, the Chief of Police will notify the
Superintendent of Schools in a timely manner

7.4 SRO Transportation of Students:

SROs shall not transport students in Police Department vehicles except as necessary to perform the duties and
responsibilities of a CPPD Officer. SRO shall notify the Superintendent of Schools, or his/her designee, prior to
transporting any student and comply with School District Policy/Regulations with respect to the transportation
of students unless such notification will impair the performance of duties and responsibilities of a CPPD Officer
or endanger the health, safety and welfare of the student or others,

7.5 SRO ng of
- In accordance with District Policy/Regulation, SROs may question students about matters within the scope of
their duties as an SRO provided that an SRO shall not question students with respect to:

. Immigration status;

. Matters predicated upon a student’s perceived race, nationality, color, or native language; and/or

iii.  Matters unrelated to the School District such as crimes or suspected criminal activity occurring off
school grounds and away from school activities;

. Prior to commencing service, SROs shall meet with the Superi dent or designee and review School District
Policy/Regulation with respect to police involvement in searches or interrogations of students. SROs shall abide
by such Schocl District Policy/Regulations when questioning a student about criminal or suspected criminal
activity.

If an SRO is involved in the questioning of a student on school premises, whether or not at the request of school
authorities, it will be in accordance with applicable law and due process rights afforded students.

. SROs shall consult with the Superintendent of Schools or designee should there be any question with respect to
the role of the SRO and permissible questioning within the scope of School District Policy/Regulation,

7.6 SROs Role in Student Discipline:

- The School District shall be responsible for student Code of Conduct violations and routine disciplinary
violations. The SRO shall read and understand the student code of conduct for the School District. The SRO shall
have no responsibility for student discipline. All student disciplinary matters must be referred to the Building
Principal or Superintendent of Schools or his/her designee.

- SROs may, upon witnessing a criminal offense, take the student into custody provided that, to the fullest extent
practicable, in instances not requiring immediate arrest or other immediate action, SROs shall consult with the
Superintendent of Schools or designee prior to making any arrest on school grounds or within the scope of
his/her duties as an SRO. The School District bears the sole responsibility for enforcing the code of conduct and
School District policies.

SRO should use a physical restraint or a physical restraint device (e.g. handcuffs or flex cuffs) only in a case that
requires the physical arrest of a student for referral to the criminal justice system, or where necessary to
prevent a student from endangering the health, safety and welfare of him or herself or others.
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11.

7.7 SRO Uniforms:
SROs will be full-time and will wear their CPPD assigned uniform during their school schedule, which schedule
will be mutually agreed upon in consultation with school officials.

7.8 SRO Weapons:
SROs shall wear their on-duty weapon issued by the CPPD while serving as an SRO.

Community Engagement:

All stakeholders/parties involved in the SRO program will continually work on building and expanding existing
community partnerships that help support the mission of safe schools. These community partnerships will
provide resources that can help students get necessary support.

Records and Information:

. Itis the understanding of both the School District and CPPD that confi iality and a student's right to privacy

are of the utmost importance in the administration of these services. Therefore, student records shall be kept
confidential in accordance with all applicable laws and professional standards. The mandate to keep student
records confidential includes but is not limited to the requirement that the SRO may not disclose any
information obtained from a student record to any other party without the prior consent of the parent or
eligible student, unless otherwise permissible under applicable law. The SRO shall maintain a record of the
disclosure of any information obtained from a student record to any other party, including but not limited to,
the CPPD or other law enforcement agency or officer; and shall provide such record to the School District on a
monthly basis,

. The School District and CPPD shall abide by the Family Educational Rights and Privacy Act (FERPA), 20 U.S.C.

§1232g with respect to the release of student identifiable information. The School District shall provide CPPD
with a copy of its Student Records Policy and any other policy or regulation applicable to the release of student
Identifiable information. In accordance with FERPA, the School District shall determine whether SROs are
deemed "school officials” under the School District Policy and the limits of SRO ability to receive, disclose and
share student identifiable information. The School District shall determine what canstitutes “directory
information” under FERPA and ensure any disclosure of directory information complies with FERPA.

The SRO shall maintain detailed and accurate records in his or her role at any school at which he or she is
assigned and shall submit reports to the School District as required by the principal of the school or other
District administration, including, at a minimum, monthly reports of interactions that occur between SROs and
students including, (i) the name of the student (if known); (ii) the age and/or grade of the student (if known);
(ili) what prompted the interaction; and (iv) the substance of the interaction. Records created and maintained
by SROs for law enforcement purposes shall not constitute School District records and may be disclosed to CPPD
and other law enforcement officials.

Expenses:
There is no cost to the School District for stationing a CPPD SRO in their District.

Indemnification:

. School District agrees to defend, indi ify, and hold harmless CPPD, including its officers, employees, and

agents, against all claims, losses, damages, liabilities, costs or expenses (including without limitation, reasonable
attorney fees and costs of litig: and/or set ), whether incurred as a result of a claim by a third party
or any other person or entity arising out of the services performed pursuant to this Agreement, which CPPD, or
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lt? of_ficials, employees or agents, may suffer by reason of any negligence, fault, act, or omission of the Schoal
District, its officials, employees, repr ives, subcontractors, assignees, or agents,

b. School District shall cause the School District’s officers, employees, and agents to cooperate with the CPPD in
connection with the investigation, defense or prosecution of any action, suit or proceeding, related to the
subject matter of this Agreement.

c. CPPD agrees to defend, indemnify, and hold harmless School District, including its officers, employees, and
agents, against all claims, losses, damages, liabilities, costs or expenses (including without limitation, reasonable
attorney fees and costs of litigation and/or settlement), whether incurred as a result of a claim by a third party
or any other person or entity arising out of the services performed pursuant to this Agreement, which School
District, or its officials, employees or agents, may suffer by reason of any negligence, fault, act, or omission of
the CPPD, its officials, employees, rep: ives, subcontractors, assignees, or agents.

d. The CPPD shall cause the CPPD's officers, employees, and agents to cooperate with the School District in
connection with the investigation, defense or prosecution of any action, suit or proceeding, related to the
subject matter of this Agreement.

€. The provisions of this Section shall survive the termination and/or expiration of this Agreement.

12.  Insurance:

a. The CPPD is a department within the City of Peekskill. The City of Peekskill is self-insured, at its sole expense, for
comprehensive general liability coverage, with coverage for sexual harassment, sexual misconduct,
discrimination, wrongful discipline, wrongful termination, against any claim for liability, personal injury, or death
arising directly or indirectly from this Agreement or the performance of its officers or employees in an amount
equal to $1,000,000 per occurrence and $3,000,000 per aggregate.

b. The CPPD is a department within the City of Peekskill. The City of Peekskill is self-insured, at its sole expense,
for statutory Workers’ Compensation coverage and employee vehicle use against any claim for liability, personal
injury, or death arising directly or indirectly from this Agreement or the performance of its officers or
employees.

¢. The District shall maintain insurance or be self-insured, at its sole exp for comprehensive general liability
coverage, with coverage for sexual harassment, sexual misconduct, discrimination, wrongful discipline, wrongful
termination, against any claim for liability, personal injury, or death arising directly or indirectly from this
Agreement or the performance of its officers or employees in an amount equal to $1,000,000 per occurrence
and $3,000,000 per aggregate,

d. The District shall maintain insurance or be self-insured, at its sole exp , for y Workers’ Comp ti
coverage and employee vehicle use against any claim for liability, personal injury, or death arising directly or
indirectly from this Agreement or the performance of its officers or employees.

13, Assig s Amend Subcontracting:

This Agreement and the rights and obligations hereunder may not be in whole or part: (i) assigned, transferred or
disposed of; (ii) ded; (iii) waived; or (iv) subcontracted, without the prior written consent of all parties, and any
purported assig , other disposal or modification without such prior written consent shall be null and void.

14. Waiver:

The failure of a party hereunder to assert any of its rights under this Agreement, including the right to demand strict
performance, shall not constitute a waiver of such rights.

15.  Termination:
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18.

19,

21,

The MOU may be terminated without cause by either party upon thirty (30} days prior written notice.

16. G to Jurisdiction and Vi ; Governing Law:

Unless otherwise specified in this Agreement or required by Law, ali claims or actions with respect to this Agreement
shall be resolved exclusively by a court of competent jurisdiction located in Westchester County, New York, and the
parties expressly waive any objections to the same on any grounds, including venue and forum non conveniens. This
Agreement is intended as a contract under, and shall be governed and construed in accordance with, the Laws of New
York State, without regard to the conflict of law provisions thereof.

17. Notices:

a.  Any notice, request, demand or other communication required to be given or made in connection with this
Agreement shall be: (a) in writing; (b) delivered or sent (i) by hand delivery, evidenced by a signed, dated
receipt, (i) postage prepaid via certified mail, return receipt requested, or (iii) overnight delivery via a nationally
recognized courier service,

b. Any notice to the CPPD shall be sent to:

¢ Any notice to the School District shall be sent to the attention of the Superintendent of Schools at the address
specified on the School District website for administrative offices.

d. Notice deemed given or made on the date the delivery receipt was signed by an authorized representative of
the party or date indicated in any tracking mechanism as delivered.

All Legal Provisions Deemed Included; Severability; Supremacy:

In the event that any provision of this Agreement shall be held to be invalid, illegal or unenforceable, the validity,
legality and enforceability of the remaining provisions shall not in any way be affected or impaired thereby. Unless the
application of this clause will cause a provision required by Law to be excluded from this Agreement, in the event of an
actual conflict between the terms set forth above the signature page to this Agreement and those contained in any
schedule, exhibit, appendix, or attachment to this Agreement, the terms and conditions set forth above the signature
page shall control. To the extent possible, all the terms of this Agreement should be read together as not conflicting.

Section and Other Headings:

The section and other headings contained in this Agr are for ref e purposes only and shall not affect the
meaning or interpretation of this Agreement.

Entire Agreement:
This Agreement represents the full and entire understanding and agreement between the parties hereto with regard to

the subject matter hereof and supersedes all prior agreements (whether written or oral) of the parties relating to the
subject matter of this Agreement,

Modifications:

This Agreement may not be changed orally, but only by an Agreement, in writing, signed by authorized representatives
of both parties,

Districtwide Safety & Emergency Management PlaB5



22.  Executory Clause:

Notwithstanding any other provision of this Agreement, the CPPD and the School District shall have no obligations under
this Agreement (including any extension or other modification of this Agreement) to any person unless: (i) all relevant
and required CPPD and School District approvals have been obtained, including, if required, approval by the Board of
Trustees, and Board of Education; and (ii) this Agreement has been executed by the Police C iSSit and Presid
of the Board of Education.

23. Annual Review and Revision:
The term of this MOU shall be for two (2) year(s), commencing on the day of July 1%, 2023 and ending June 30", 2025.
The CPPD and the School District should review this agreement on an annual basis.

DATE;
FOR THE SCHOOL DISTRICT: FOR THE CITY;
/s
Peekskill City School District i faatthew Alexande?

City Manager
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CITY OF PEEKSKILL COMMON COUNCIL
PEEKSKILL, NEW YORK

AGENDA BILL
SUBJECT: MOU BETWEEN THE CITY OF [ FOR AGENDA OF - JUNE 26,2023 |
| PEEKSKILL AND THE PEEKSKILL CITY AGENDA SJ'1 7
| SCHOOL DISTRICT IN REGARDS TO THE
ROLE OF SCHOOL RESOURCE OFFICERS )
DEPT. OF ORIGIN: | POLICE DEPARTMENT
DATE SUBMITTED: | JUNE 26, 2023
DEPARTMENT HEAD: | CHIEF LEO J DYLEWSKI Ill
EXHIBITS
APPROVED BY COMPTROLLER |
APPROVED AS TO FORM BY CORPORATION -ﬂ /i |
COUNSEL s { F
APPROVED BY CITY MANAGER FOR SUBMISSION | .4
EXPENDITURE | [amount T = APPROPRIATION l
REQUIRED $ BUDGETED REQUIRED $
S Is 1 J
SUMMARY STATEMENT

THIS RESOLUTION AUTHORIZES THE CITY MANAGER TO ENTER INTO A
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF PEEKSKILL AND
THE PEEKSKILL CITY SCHOOL DISTRICT TO DEFINE THE ROLES OF THE
SCHOOL RESOURCE OFFICERS ASSIGNED TO PEEKSKILL SCHOOLS BY THE

PEEKSKILL POLICE DEPARTMENT

RECOMMENDED ACTION

ADOPT THE RESOLUTION
MOVEDBY: [ seconpEeD BY: |

= _ROLLCALLVOTE ______ B

MAYOR MCKENZIE [ COUNCILMAN FERNANDEZ |
DEPUTY MAYOR RILEY J} | COUNCILMAN FASSETT ]
COUNCILWOMAN TALBOT 1 COUNCILMAN DOUGLAS )
COUNCILMAN SCOTT N
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